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With the rapid development of society and technology, personal adaptability is becoming more and more important.

Learning how to adapt to a changing world is becoming one of the necessary conditions for success. Career adaptability

can help individuals to smoothly adapt to changes when coping with their career roles, and maintain their ability to

balance their career roles, which will affect their important psychological resources for career development and achieve

more meaning in life. In recent years, career adaptability has gradually attracted the attention of researchers. Therefore, in

order to explore the main factors, such as research focus, the main researchers, its evolution, and the important results of

career adaptability in the last ten years, this study used the scientific knowledge mapping software CiteSpace as a

research tool, and select related articles from the Web of Science between 2010 to 2020 under the theme of “career

adaptability” for data analysis, which can help future researchers to understand current and future career adaptability

research and control the research direction of career adaptability. The results of this research indicate that there are direct

or indirect connections between different themes, such as the career adaptability scale, career construction, positive

personalities, and so on, but few articles integrate multiple research topics. At the same time, the main researchers,

research frontiers and network relationships were also obtained. Based on the above findings, the correlative main

concept, theoretical structure, evolution, and research progress of career adaptability in the past ten years are discussed.

Super and Knasel argued that career adaptability is a state of readiness which is required to cope with tasks that can be

predicted by current or future job roles and to adapt to unpredictable work or changes in the work environment (Super &

Knasel, 1981). Savickas modified it to be the individual’s state of readiness for predictable career tasks, the career roles

involved, and career problems that are unpredictable in career changes or career situations, which is also a quality that

allows for change without much difficulty to conform to the new environment (Savivkas, 1997). Later, Savickas made a

more concise definition and supplement to the concept that was the state of preparation and resources needed to respond

to current and anticipated career development tasks, including the attitudes, abilities, and behaviors individuals need to

match them with work that suits them, which are psychological resources for managing career change, new tasks, and job

trauma (Savickas, 2005; Savickas, 2002).
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1. History

Career adaptability originated from the core concept of Super’s career development theory, namely career maturity, which

has been constantly updated and revised by researchers (Super & Knasel, 1981)  [1]. Some experts proposed “career

adaptability” instead of “career maturity” after 1981 (Super & Knasel, 1981; Savickas, 1997) . The concept of career

adaptability was first proposed by Super, which evolved from another core concept of career development, career

maturity. Career adaptability refers to the ability of individuals to adapt to changes smoothly and maintain the balance of

their career roles when coping with the transition of their own career roles (Super & Knasel, 1981) . As the work world

shifts from stable to fluid, how individuals can improve their career resilience to cope with unpredictable situations and

make appropriate adjustments has been explored (Savickas, 1997; Savickas, 2005) . Simply put, career adaptability

are the resources that can successfully manage individuals’ current and anticipated career transitions (Savickas, 1997;

Savickas, 2005) . These resources are not the core characteristics of the individual, but exist as a meeting point

between humans and the environment, so they are psychosocial (Samuel, 2015) . As an adaptive resource, career

adaptability is a self-regulatory ability that one can use to solve unfamiliar, complex, and ill-defined problems arising from

developmental career tasks, career transitions, and job trauma (Tolentino et al., 2014) . Career adaptability enables

individuals to broaden, improve, and ultimately realize self-concept in professional roles, thus creating a working life,

bettering life satisfaction, and building a career framework (Porfeli & Savickas, 2012; Ginevra et al., 2018; Ginevra et al.,

2017) .
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2. Theory Construction

Super was one of the earliest researchers to discuss the construction of career adaptability theory. In the early days,

Super proposed that the measurement of career adaptability should include the following areas: work values and work

salience, autonomy or sense of agency, planning or future perspective, exploration and establishment, decision-making,

and reflection on experience (Super & Knasel, 1979) . Later, Super revised the construction of adult career adaptability,

and proposed a more complete “model of adult career adaptability”, which had five dimensions, including planning,

exploration, information, decision-making, and reality orientation. However, the object scope of the career adaptability

model constructed by Super was aimed at adults (Super & Knasel, 1981) .

In order to make up for this deficiency, Savickas further enriched and improved the theoretical construction of career

adaptability based on Super. Initially, Savickas proposed that career adaptability consists of three important dimensions:

planful attitudes, self and environmental exploration, and adaptive decisions (Savickas, 1997) . In 2005, Savickas further

revised and improved the theoretical construction of career adaptability and proposed a more complete construction

model. Savickas believed that the development of individual career adaptability develops along four dimensions or stages,

which are career concern, career control, career curiosity, and career confidence (Savickas, 2005)  [3]. In the theory of

career adaptability, career concern is regarded as the first and most important dimension, which addresses the question

“do I have a future?” It means that an individual can pay attention to his/her own future career (Savickas, 2005) . Career

control is the second important dimension of career adaptability. It addresses the question of “who owns my future?” that

is, the belief that individuals   are self-determined and responsible for building their own careers (Savickas, 2005) .

Career curiosity reflects the individual’s curiosity attitude, which motivates individuals to explore more careers, and

enables teenagers to more realistically explore education and career choices, and then achieve future goals. The basic

function of career curiosity in career construction is the same as the function of self-exploration and career exploration in

career development theory, which means that individuals are willing to actively try to explore themselves and the work

world (Savickas, 2005) . Career self-confidence refers to individuals’ confidence in their problem-solving abilities and

self-efficacy beliefs, which can help the individual to build a perfect future and overcome difficulties (Savickas, 2005) .

3. Scale Compilation

In the field of research on career adaptability, the career adaptability scale is undoubtedly an important research topic.

Scholars in various countries have also localized the scales of Super and Savickas in light of their own cultural

background and actual situation, and with further research in this field, more and more kinds of scales have been

developed.

In the process of compiling various career adaptability scales, this study found that most of the subjects of the scales are

adults. For example, the career adaptability scales of Savicks, Hirschi, and Rottinghaus. However, there are not many

scales specifically designed for high school students and below, such as the Savickas and Porfeli Career Maturity Scale

(Savickas & Porfeli, 2011) . In China, secondary vocational students enter jobs after their secondary vocational studies

are completed. As a special group, is the adult career adaptation strength chart applicable and is it also applicable to the

measurement of the career adaptability of secondary vocational student groups? This needs to be verified by further

research.

4. Influence Factors

When reviewing the literature of this period again, this study found that the factors affecting career adaptability were

mainly concentrated in two aspects: one was the variables related to the individual, such as gender, grade (age),

personality traits, etc. In terms of gender, Rottinghaus found that there was no significant gender difference in career

adaptability among college students (Rottinghaus et al, 2005) , and Hirschi also believed that gender did not affect the

development of career adaptability among middle school students (Hirschi, 2009) . In terms of age level, most studies

believed that grade (age) level was a good predictor of career development, but Hirschi found that grade does not affect

the development of career adaptability (Hirschi, 2009) . Therefore, the influence of grade (age) on career adaptability

remains to be further studied. As for personality traits, Hirschi focused on the Big Five personality traits and the proactive

personality. The second was the variables related to the environment, such as family, social support, and so on. In terms

of family factors, the impact of family socioeconomic status and parents on career adaptability was mainly explored. Many

scholars believe that family socio-economic status is positively related to the development of career adaptability, and that
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parenting styles also have an impact on youth career development (Chen et al., 2020; Dietrich & Kracek, 2009) . In

terms of social support, the social support of students was mainly reflected in family, school, and peers. While the social

support of the adult group mainly came from the unit, supervisor, or related policies and measures.

References

1. Donald E. Super; Edward G. Knasel; Career development in adulthood: Some theoretical problems and a possible solu
tion. British Journal of Guidance & Counselling 1981, 9, 194-201, 10.1080/03069888108258214.

2. Mark L. Savickas; Career Adaptability: An Integrative Construct for Life-Span, Life-Space Theory. The Career Develop
ment Quarterly 1997, 45, 247-259, 10.1002/j.2161-0045.1997.tb00469.x.

3. Savickas, M.L. The theory and practice of career construction. In Career Development and Counseling: Putting Theory
and Research to Work; Lent, R.W., Brown, S.D., Eds.; John Wiley & Sons: Hoboken, NJ, USA, 2005; pp. 42–70.

4. Samuel C Dike; Sustainable Environment, Economic Growth And Poverty Eradication Measures: The African Context:
Why There Is No Meeting Point?. European Journal of Sustainable Development 2015, 4, 439–450, 10.14207/ejsd.201
5.v4n2p439.

5. Laramie R. Tolentino; Vesna Sedoglavich; Vinh Nhat Lu; Patrick Raymund James M. Garcia; Simon Lloyd D. Restubog;
The role of career adaptability in predicting entrepreneurial intentions: A moderated mediation model. Journal of Vocati
onal Behavior 2014, 85, 403-412, 10.1016/j.jvb.2014.09.002.

6. Porfeli, E.J.; Savickas, M.L. Career Adapt-Abilities Scale-USA form: Psychometric properties and relation to vocational i
dentity. J. Vocat. Behav. 2012, 80, 748–753.

7. Ginevra, M.C.; Magnano, P.; Lodi, E.; Annovazzi, C.; Camussi, E.; Patrizi, P.; Nota, L. The role of career adaptability an
d courage on life satisfaction in adolescence. J. Adolesc. 2018, 62, 1–8.

8. Ginevra, M.C.; Santilli, S.; Di Maggio, I.; Sgaramella, T.M.; Nota, L.; Soresi, S. Career adaptability, resilience, and life s
atisfaction: A mediational analysis in a sample of parents of children with mild intellectual disability. J. Intellect. Dev. Dis
abil. 2017, 43, 473–482.

9. Super, D.E.; Knasel, E.G. The Development of a Model, Specifications, and Sample Items for Measuring Career Adapt
ability (Vocational Maturity) in Young Blue-Collar Workers; National Institute for Careers Education and Counselling (Mi
meo): Hertford, UK, 1979.

10. Mark L. Savickas; Erik J. Porfeli; Revision of the Career Maturity Inventory. Journal of Career Assessment 2011, 19, 35
5-374, 10.1177/1069072711409342.

11. Patrick J. Rottinghaus; Susan X. Day; Fred H. Borgen; The Career Futures Inventory: A Measure of Career-Related Ad
aptability and Optimism. Journal of Career Assessment 2005, 13, 3-24, 10.1177/1069072704270271.

12. Andreas Hirschi; Career adaptability development in adolescence: Multiple predictors and effect on sense of power and
life satisfaction. Journal of Vocational Behavior 2009, 74, 145-155, 10.1016/j.jvb.2009.01.002.

13. Ling Ling; Yonghui Ma; Ya Wen; Xiyuan Gao; Xueying Gu; Huaruo Chen; Suggestions for Chinese University Freshme
n Based on Adaptability Analysis and Sustainable Development Education. Sustainability 2020, 12, 1371, 10.3390/su1
2041371.

14. Julia Dietrich; Bärbel Kracke; Career-specific parental behaviors in adolescents’ development. Journal of Vocational Be
havior 2009, 75, 109-119, 10.1016/j.jvb.2009.03.005.

Retrieved from https://encyclopedia.pub/entry/history/show/4169

[13][14]


