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Self-employment (SE) is a growing precarious work arrangement internationally. In the current digital age, SE
appears in configurations and contours that differ from the labor market of 50 years ago and is part of a ‘paradigm
shift’ from manufacturing/managerial capitalism to entrepreneurial capitalism. The SE trend is accelerating due to
the rising 'gig' economy and the undermining of the former employment structures that provided secure, lifetime

jobs with predictable advancement and stable pay.

self-employed work injury work disability social security social support

| 1. Introduction

Self-employment (SE) has emerged as a non-standard, precarious, and contingent work relationship internationally
(2B, The proportion of precarious work, including SE, has been growing rapidly in recent decades due to
globalization, dramatic technological advances, the information revolution, and the decline of manufacturing
industries 2B |t has been estimated that non-standard employment accounts for more than 60% of workers
worldwide B, This trend is accelerated by the rising ‘gig’ economy, which is undermining traditional employment
relations with secure jobs, predictable, advancement, and stable pay BRI Of importance, Self-employed
(SE’d) workers now comprise 15% of employment in Europe 12 and 10% of the Australian workforce 3l |n
Canada, 2.9 million people were SE’'d in 2018, double the number in 1976 14, although this increasing trend has
remained stable in Canada for the last decade. In general, women, recent immigrants, and other visible minorities
tend to choose SE to meet their needs that derives from traditional social roles (e.g., women as a caregiver and to
earn money to support their families, immigrants due to lack of suitable paid jobs) [&. Mounting international
evidence stresses that precarious employment conditions are having profound adverse effects on workers’ safety,
health, and wellbeing L2187 Despite this, SE'd workers are one of the ambiguous categories of working groups
who are largely excluded from the workers’ compensation coverage internationally 4. However, research on SE'd
people in terms of their access to social supports systems when they are not working due to injury and sickness is
scarce, and, as a consequence, policies geared towards building inclusive workers’ compensation policies,
upgrading the social safety net programs, and reforming statuary/legal frameworks often ignore complex

interactions and responses within them.

| 2. Dynamics of SE’d Workers

SE’d workers are generally depicted as a special group of homogenous people B!, who possess good health, enjoy

the freedom of being their own boss and flexible working hours, do not rely on social security protection, and enjoy
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greater job satisfaction and improved quality of life 12l28] They are also described as taking on a high level of
personal risk to grow their businesses and creating employment opportunities for others BIZIIL2LT However, these
depictions do not reflect the recent reality of the SE’d 12, Surprisingly, very few attempts have been made in order
to investigate systematically how these new forms of employment impact the SE’d in the face of occupational injury
and disease 4. This is despite a growing body of research that argues that the rise of precarious employment,
including outsourcing, downsizing, and small business, adversely affects workers’ occupational health and safety
(19][201[21]122](23] ' A clear dark side of this SE labour market exists in that a significant number of SE'd workers are
compelled to undertake this type of work due to unemployment, scarcity of alternatives, and everyday financial
hardships (@212 As argued by The Law Commission of Ontario [, all SE'd workers should not be treated in the
same manner: “The experiences and vulnerabilities of this group range from billionaire entrepreneurs to taxi drivers
working 90 h a week simply to pay their bills and includes many people who are gaining income from self-
employment activity alongside their main job” (p.75). As such, SE does not always mean self-sufficiency. Instead,

some SE’d workers, with low earnings, are precarious workers at risk of poverty and social exclusion 241,

In addition to income-based poverty, a key challenge facing SE’d workers is what happens when they are unable to
work due to illness or injury/disabilities, whether on a short- or long-term basis. This is also connected to poverty
but in a different fashion. Some SE’d workers do not expect sick pay, paid annual leave, or a future pension
because they are well-off and have adequate savings for the future 17, Some literature stresses that low-income
SE can have a considerable impact on workers’ physical, social, and personal lives (e.g., family relations),
promoting a greater risk of injury, illness, stress, and challenges to health care access [@ILL[231126]  \Mounting
evidence also shows a strong relationship between the precarious job and poorer health outcomes 24, and greater
social costs such as the undermining of intimate relationships 128 As well, SE’d workers are at higher risk for
certain diseases compared to salaried workers 7. However, SE’d workers are less likely to purchase health

insurance policies in the USA, which may affect their health and wellbeing if they use little or inappropriate medical
care [171129],

3. Social Security Systems Protecting SE’d Workers: The
Inclusion/Exclusion Game

Globally, many policies and much legislation, such as workers’ compensation, employment insurance, and state
pension plans, exclude SE'd workers. Indeed, Quinlan 4! noted that SE’d workers are fully excluded from most
countries’ workers’ compensation coverage policies. In some countries (e.g., Estonia, Latvia, Portugal, and the
Slovick Republic), 40-50% of precarious workers are less likely to receive any form of income support when they
are out of work due to injury, sickness, or any form of impairment 2%, The ILO’s (2020) study of G20 countries
found a social protection coverage gap for SE'd workers in many of the countries B9, This report recommended
several measures to protect the SE'd, including preventing the false classification of workers as SE’d and reducing
the ‘grey zone’ of vague employment status 9. However, some welfare states play pivotal roles in terms of
protecting SE'd workers. For example, Finland provides a broad support system to workers regardless of

employment status, in which SE’d workers are covered with earnings-related pension schemes (old-age pension,
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disability pension, survivors’ pension) and have access to a universal basic social security system (parental and
sickness benefits, housing, and unemployment benefits) B2, In the UK, there was a ‘policy vacuum’ observed in
social security policy for SE'd people in the 1980s; however, SE'd people were included in state insurance systems
and mainstream income-related benefits as of the 1990s [22. Despite this, they are still excluded from many
benefits systems in the UK, such as income supports, housing benefits, council tax benefits, family credit, and
disability working allowances, due to administrative weakness 2. The British perspectives are consistent with
Finland’s estimation that there is a gulf between tax declared-income and pension declared-income scheme for
self-employed workers (under-insurance) within the statutory pension; they pay too little to contributions, leading to
inadequate protection against personal risks 1],

Spasova, et al. [l jllustrated an interesting correlation between SE’d people’s access to statuary social protection
systems and types of welfare regimes in 35 European countries. They reveal that in countries with social
democratic regimes (e.g., Finland, Denmark, Iceland, Norway, Sweden) where social protections depend on
‘general taxation, the SE’d workers have access to all statuary schemes and are treated as salaried workers. They
are also treated in a similar manner in the Liberal regime countries (e.g., Ireland and UK) in terms of social
protection for the self-employed worker. However, the countries whose schemes rely on ‘heavy taxations’ make
distinctions between salaried and self-employed workers in terms of access to social protection; while salaried
workers can access both means-tested benefits and insurance-based benefits, SE’'d workers can access means-
tested, but often at a low level. Interestingly, some countries, such as the Corporatist (Austria, Belgium, and
Germany) and Southern European regimes (Italy, Spain), show a variance in statutory access to social protection,
including insurance schemes, and these differences not only exist between SE'd and salaried, but also within
different SE'd patterns. This entry shed new light on (which previous studies had not addressed), the uneven
access to statutory social protections being brought about by the complicated and robust dynamics of SE'd

themselves in terms of their actions and nomenclature.

Overall, Spasova et al.’s analysis show that although the welfare countries show comparatively comprehensive
social protection for self-employed people in terms of the access to (basic) pension and (basic) health insurance,
they still have social protection coverage gaps for SE'd in countries B4l To put it another way, although welfare
economies are supportive of protecting SE'd workers, they still struggle with administrative and bureaucratic
shortcomings in terms of supporting SE’d workers with social protections. As such, this exclusion of SE'd workers
advances a central question to the agencies, employers, policymakers, government stakeholders, and workers:
how do the established norms and existing legislative protocols fit with the changing labour market B2, with the
special reference to SE? However, without social safety nets, many lower-income SE’'d workers are unable to
ensure their house rent, medical costs, food, and future security (e.g., retirement pension). Similar to employees in
standard employment, they may encounter the same level of anxiety, stress, and illness due to being at work or

when out of work. In this context, the absence of a social safety net can perpetuate their distress.

Although a growing body of research sheds light on SE'd workers in terms of their health and well-being, social
mobility, and racial and gender discrimination LI28IB8IE7I38I39] yery few research or policy reports consider SE'd

workers in terms of their social security and support [ZRI49 Moreover, with some exceptions 41, a focus on the
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work disability of SE’d workers in legislation (e.g., labour laws), policy (e.g., workers ‘compensation), and academic

research has been largely ignored. As such researchers know little about the role of government and policymakers

in terms of providing support to SE'd workers 211,

References

1.

10.

11.

12.

Wall, S. Dimensions of precariousness in an emerging sector of self-employment: A study of self-
employed nurses. Gend. Work Organ. 2015, 22, 221-236.

. Law Commission of Ontario. Vulnerable Workers and Precarious Work: Final Report; Law

Commission of Ontario: Toronto, ON, Canada, 2012.

. Khan, T.H.; MacEachen, E.; Hopwood, P.; Goyal, J. Self-employment, work and health: A critical

narrative review. Work 2021, 70, 945-957.

. Quinlan, M. The Effects of Non-Standard Forms of Employment on Worker Health and Safety;

ILO: Geneva, Switzerland, 2015.

. Taylor, M.; Marsh, G.; Nicol, D.; Broadbent, P. Good Work: The Taylor Review of Modern Working

Practices; Department for Business, Energy & Industrial Strategy: London, UK, 2017.

. ILO. World Employment Social Outlook; ILO: Geneva, Switzerland, 2015.

. Khan, T.H.; MacEachen, E.; Dunstan, D. Self-employment and Social Supports in Canada and

Australia: A Comparative Policy Analysis. In Proceedings of the Canadian Association for Work &
Labour Studies Conference, Alberta, AB, Canada, 1-3 June 2021.

. Lewchuk, W.; De Wolff, A.; King, A.; Polanyi, M. From job strain to employment strain: Health

effects of precarious employment. Just Labour 2003, 3.

. Facey, M.E.; Eakin, J.M. Contingent work and ill-health: Conceptualizing the links. Soc. Theory

Health 2010, 8, 326—-349.

OECD. OECD Employment Outlook 2019: The Future of Work. Available online:
https://www.oecd-ilibrary.org/employment/oecd-employment-outlook-2019 9ee00155-en
(accessed on 20 May 2020).

Apouey, Benedicte and Apouey, Benedicte and Stabile, Mark, The Effects of Self and Temporary
Employment on Mental Health: The Role of the Gig Economy in the UK. Available online:
https://ssrn.com/abstract=3395144 (accessed on 24 May 2019).

Sharp, L.; Torp, S.; Van Hoof, E.; de Boer, A. Cancer and its impact on work among the self-
employed: A need to bridge the knowledge gap. Eur. J. Cancer Care 2017, 26, €12746.

https://encyclopedia.pub/entry/23241 4/6



Self-Employed People | Encyclopedia.pub

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

Clare, R.; Craston, A. Super and the Self-Employed; The Association of Superannuation Funds of
Australia Limited (ASFA): Sydney, Australia, 2016.

Yssad, L.F; Ferrao, V. Labour Statistics at a glance, Self-employed Canadians: Who and Why?
Statistics Canada: Ottawa, ON, Canada, 2019.

Quinlan, M. Workers’ compensation and the challenges posed by changing patterns of work:
Evidence from Australia. Policy Pract. Health Saf. 2004, 2, 25-52.

Yoon, J.; Bernell, S.L. The effect of self-employment on health, access to care, and health
behavior. Health 2013, 5, 2116.

Rietveld, C.A.; Van Kippersluis, H.; Thurik, A.R. Self-employment and health: Barriers or benefits?
Health Econ. 2015, 24, 1302-1313.

Kautonen, T.; Kibler, E.; Minniti, M. Late-career entrepreneurship, income and quality of life. J.
Bus. Ventur. 2017, 32, 318-333.

Quinlan, M. The implications of labour market restructuring in industrialized societies for
occupational health and safety. Econ. Ind. Democr. 1999, 20, 427-460.

Blank, V.L.; Andersson, R.; Lindén, A.; Nilsson, B.-C. Hidden accident rates and patterns in the
Swedish mining industry due to involvement of contractor workers. Saf. Sci. 1995, 21, 23-35.

Rousseau, D.M.; Libuser, C. Contingent workers in high risk environments. Calif. Manag. Rev.
1997, 39, 103-123.

Saksvik, P.@. Attendance pressure during organizational change. Int. J. Stress Manag. 1996, 3,
47-59.

Nichols, T. The Sociology of Industrial Injury; Mansell: New York, NY, USA, 1997.

Aya, K.A. Social exclusion and earlier disadvantages: An empirical study of poverty and social
exclusion in Japan. Soc. Sci. Jpn. J. 2010, 13, 5-30.

Hilbrecht, M. Self-employment and experiences of support in a work—family context. J. Small Bus.
Entrep. 2016, 28, 75-96.

Gevaert, J.; De Moortel, D.; Wilkens, M.; Vanroelen, C. What's up with the self-employed? A
cross-national perspective on the self-employed’s work-related mental well-being. SSM-Popul.
Health 2018, 4, 317-326.

Lewchuk, W.; Clarke, M.; De Wolff, A. Working without commitments: Precarious employment and
health. Work Employ. Soc. 2008, 22, 387-406.

Dahl, M.S.; Nielsen, J.; Mojtabai, R. The effects of becoming an entrepreneur on the use of
psychotropics among entrepreneurs and their spouses. Scand. J. Public Health 2010, 38, 857—
863.

https://encyclopedia.pub/entry/23241 5/6



Self-Employed People | Encyclopedia.pub

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

Zissimopoulos, J.M.; Karoly, L.A. Transitions to self-employment at older ages: The role of wealth,
health, health insurance and other factors. Labour Econ. 2007, 14, 269-295.

International Labour Organization (ILO). Ensuring Better Social Protection for Self-Employed
Workers; International Labour Organization (ILO): Geneva, Switzerland; Organisation for
Economic Co-Operation and Development (OECD): Riyadh, Saudia Arabia, 2020.

Salonen, J.; Koskinen, L.; Nummi, T. The risk of under-insurance in the Finnish statutory pension
scheme for self-employed workers: A trajectory analysis. Int. Soc. Secur. Rev. 2020, 73, 25-48.

Corden, A. Self-Employed People in the United Kingdom: Included or Excluded? Int. Soc. Secur.
Rev. 1999, 52, 31-47.

Spasova, S.; Bouget, D.; Ghailani, D.; Vanhercke, B. Self-employment and social protection:
Understanding variations between welfare regimes. J. Poverty Soc. Justice 2019, 27, 157-175.

Conen, W.; Schulze Buschoff, K. Precariousness among solo self-employed workers: A German-
Dutch comparison. J. Poverty Soc. Justice 2019, 27, 177-197.

MacEachen, E. Work Disability Policy: Current Challenges and New Questions. In The Science
and Politics of Work Disability Prevention; Routledge: New York, NY, USA, 2018; pp. 3-17.

Wassink, J.T.; Hagan, J.M. A dynamic model of self-employment and socioeconomic mobility
among return migrants: The case of urban Mexico. Soc. Forces 2018, 96, 1069-1096.

Driscoll, T.R.; Healey, S.; Mitchell, R.J.; Mandryk, J.A.; Hendrie, A.L.; Hull, B.P. Are the self-
employed at higher risk of fatal work-related injury? Saf. Sci. 2003, 41, 503-515.

Clark, K.; Drinkwater, S. Pushed out or pulled in? Self-employment among ethnic minorities in
England and Wales. Labour Econ. 2000, 7, 603—-628.

Sohns, F.; Revilla Diez, J. Self-Employment and Its Influence on the Vulnerability to Poverty of
Households in Rural Vietham—A Panel Data Analysis. Geogr. Rev. 2017, 107, 336—359.

Vermeylen, G.; Wilkens, M.; Biletta, I.; Fromm, A. Exploring self-employment in the European
Union; Publications Office of the European Union: Luxembourg, 2017.

Williams, D. The Self-Employed: Providing for the Self-Providers. Int. Soc. Secur. Rev. 1999, 52,
7-30.

Retrieved from https://encyclopedia.pub/entry/history/show/56115

https://encyclopedia.pub/entry/23241 6/6



